WAUFORD

J, R. Wauford & Company, Consulting Engineers, Inc,

ADDENDUM NO. 2
SEWER SYSTEM IMPROVEMENTS
CONTRACT 16-05
JOHNSON CREEK AND SOUTH FORK FORKED DEER RIVER PUMPING STATIONS
RENOVATION
JACKSON ENERGY AUTHORITY
JACKSON, TENNESSEE
WAUFORD PROJECT NO. 3590
JEA WORK ORDER NO. 1700553
CDBG DISASTER PROJECT NO. 54299

Date of Addendum: Thursday, March 22, 2018
Bid Opening: Thursday, March 29, 2018, 2:00 P.M. Central Time

1. Detailed Specifications, Wage Rates:

Attached is the latest wage rate determination that must be used on this project.
Conformance to the listed and unlisted classifications must be met and is NOT
grounds for a change order.

Additionally, unlisted classifications can only be added after the contract is
awarded. As stated in the wage determination; “Unlisted classifications needed
for work not included within the scope of the classifications listed may be added
after award only as provided in the labor standards contract clauses (29CFR 5.5

(@) (1) (i).”
2. PLANS, Sheet 2:

Bypass connection, this tie in shall be performed at night on the weekend to
minimize flow to the station. The contractor shall make provisions for pump and
haul of sewage as needed for this work. The contractor shall coordinate with
JEA staff for this work.

3. PLANS, Sheet 14:

Concrete masonry walls, all blocks will be fully grouted.

J. R. WAUFORD & COMPANY,
CONSULTING ENGINEERS, INC.

W. Scott Danier,
Tennessee License No. 104425
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General Decision Number: TN186696 61/05/2018 TNS6
Superseded General Decision Number: TN26176@96
State: Tennessee
Construction Type:; Building
County: Madison County in Tennessee,

BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).

Note: Under Executive Order (EOQ) 13658, an hourly minimum wage
of $10.35 for calendar year 2018 applies to all contracts
subject to the Davis-Bacon Act for which the contract is awarded
(and any solicitation was issued) on or after January 1, 2015,
If this contract is covered by the EO, the contractor must pay
all workers in any classification listed on this wage
determination at least $10.35 per hour (or the applicable

wage rate listed on this wage determination, if it is higher)
for all hours spent performing on the contract in calendar
year 2018. The EO minimum wage rate will be adjusted annually.
Please note that this EO applies to the above-mentioned types
of contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but it does not apply
to contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(2)-(6@). Additional
information on contractor requirements and worker protections
under the E0 is available at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
[} 91/05/2018

BOIL@263-001 ©1/61/2812

Rates Fringes
Boilermaker.........oiiiiiiinnn $ 25.23 18.82
« BRTNGOOS-009 es/ei/2e17
Rates Fringes
BRICKLAYER. ..o v v i eeeieiienennnns $ 24.62 2.16
“eNolosso-oos esfeijze1s
Rates Fringes
OPERATOR: Cran@....veeeeeeessins $ 24.47 12,85
OPERATOR: Forklift.............. $ 24.47 ie.85
OPERATOR: Grader/Blade.......... $ 19.46 1@.85
Cloweie7-esl esserzens
Rates Fringes
TRONWORKER, STRUCTURAL AND
REINFORCING. . vvvureriinnnnnannss $ 24.15 15,44

PLUM@614 -024 87/81/2016
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Rates Fringes
PLUMBER/PIPEFITTER v vuvvennnanns $ 30.45 14.38
SUTnaoeo-eo4 e@s/21/2009
Rates Fringes
CARPENTER, Includes Drywall
Hanging (Excludes Form Work,
and Metal Stud Installation).....$ 16,48 5.14
CEMENT MASON/CONCRETE FINISHER...$ 18.11 1.57
LABORER: Common or General......$ 9.e8 0.00
LABORER: Landscape.........c.cve. $ 10.67 @.89
LABORER: Mason Tender - Brick...$ 12.82 0.00
LABORER: Roof Tearoff........... $ 9.75 8.49
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 18.00 1.57
OPERATOR: Bobcat/Skid
Steer/Skid Loader.,.,.............. $ 18.62 8.e0
OPERATOR: Bulldozer............. $ 15.95 5.26
OPERATOR: MechanicC.......ceeeenn $ 18.66 3.39
OPERATOR: Paver (Asphalt,
Aggregate, and Concrete)......... $ 13.50 o.00
OPERATOR: Roller,............... $ 13.98 9.00
PAINTER: Brush, Roller and
SPPAY e ivisrerrirressreansnnae-P 15,72 0.08
ROOFER: Built up Roof...........% 12.74 6.60
ROOFER: Rubber Roof.............$ 16.82 4,77
ROOFER: Single Ply Roof.........$% 16.50 6.32
SHEET METAL WORKER, Includes
Metal Roof Installation..........$ 18.71 7.42
TILE FINISHER....:vsvsrsersessss..b 10.00 0.74
TRUCK DRIVER: Dump Truck........$ 12.56 0.00
TRUCK DRIVER: Material Truck....$ 12,16 1.66
TRUCK DRIVER: Pickup Truck......$ 11.78 3.92

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
https:/iwww.wdol. goviwdol/scafiles/davisbacon/TN98.dvb?v=0 2/5
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for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EQ, the contractor must provide
employees with 1 hour of paid sick leave for every 3@ hours
they work, up to 56 hours of pald sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a famlly member (or person who is
like family to the employee)} who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol,gov/whd/govcontracts,

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii})).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers” that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
{weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM@198-065 ©7/01/2@14. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. @193
indicates the local union number or district council number
where applicable, i.e., Plumbers Local ©198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/81/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "sU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2912-807 5/13/2014. SU indicates
the rates are survey rates based on a weighted average

https:/fiwww wdol.goviwdol/scafiles/davisbacon/TNI6.dvb?v=0
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calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 067
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
©88/29/2014. UAVG indicates that the rate is a weighted unicn
average rate. OH indicates the state. The next number, 6018 in
the example, is an internal number used in producing the wage
determination. ©8/29/2@14 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decisicn in the matter? This can
be:

an existing published wage determination
a survey underlying a wage determination

* a3 Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

208 Constitution Avenue, N.UW.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

https:iwww.wdol.goviwdol/scafiles/davisbacon/TN9B.dvb?v=0 415
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Wage and Hour Administrator
U.S. Department of Labor

260 Constitution Avenue, N.W.
Washington, DC 20216

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 202196

4,) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION
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